
Options for Dealing with Background Checks in Participant Direction Programs 

Participant direction programs use a variety of policies in regard to performing background checks on 

workers.  Below are some options for background checks as used by existing participant direction 

programs.   

 

Types of Background Checks 

A program may require a variety of background checks to be performed on workers.  Below are the 

common types of background checks performed on workers in participant direction programs.  One or 

several, in any combination, may be selected as background checks to be performed by your program. 

 FBI Criminal Record Check 

 Office of Inspector General List of Excluded Individuals and Entities Check 

 State Criminal Record Check 

 State Sex Abuse Registry Check 

 State Child Abuse Registry Check 

 State Adult Protective Services Registry Check 

 State Nurse Registry Check 

Options for Implementing Background Check Policies 

For each type of background check that the program decides to require, any of the following policies 

have been used in regard to under what circumstances the type of background check is required. 

 Background checks are not provided as part of the participant direction program 

 Background checks are optional and only performed when the participant directs the FMS 

provider to perform the check 

 Selected types of background checks are required before any worker can provide service 

 Selected types of background checks are required only if there is a child under 18 in the home 

where service is provided 

 Selected types of background checks are required only if the worker is providing service to a 

child under 18 

 Selected types of background checks are required based on the service provided by the worker 

 Selected types of background checks are required based on the number of hours per week of 

service provided by the worker 

 

Options for Dealing with Workers with Background Check Results 



Programs have historically taken varying approaches to dealing with whether workers with background 

check results are allowed to perform service.  Below are some common approaches if the background 

check reveals that the worker has a record for the type of check performed: 

The participant is informed and can decide whether or not to hire the worker, regardless of the worker’s 

record 

The participant is informed and can decide whether or not to hire the worker, regardless of the worker’s 

record.  The participant must sign an informed consent statement documenting that the participant 

understands the worker has a record for the type of check performed and the participant chooses to 

hire the worker anyway 

If the worker’s criminal record reveals certain types of crimes but not others (e.g. shoplifting conviction 

is ok, but sexual assault is not), the participant is informed and can decide whether or not to hire the 

worker and he participant must sign an informed consent statement documenting that the participant 

understands the worker has a criminal record and the participant chooses to hire the worker anyway 

The program usually determines which types of results are allowed and which are prohibited 

If the worker’s criminal record reveals certain types of crimes but not others (e.g. shoplifting conviction 

is ok, but sexual assault is not), the worker can be hired provided he or she does not have any program 

prohibited crimes in his/her background results 

 


